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Kadda Hotel is dedicated to upholding human rights and ensuring the
safety and dignity of all employees and guests.

We adhere to the Universal Declaration of Human Rights (UDHR), the
United Nations Global Compact (UNGC), and the International Labour
Organization (ILO) Core Labour Standards, fully integrating these
principles into our business governance and operations.

We believe that sustainable growth begins with people—building a
culture of respect, fairness, and protection for every stakeholder,
including employees, guests, suppliers, and the local community.
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Kadda Hotel aligns its Human Rights Policy with the following
international frameworks:
« United Nations Global Compact (UNGC) — Ten Principles
o Principle 1: Support and respect the protection of
internationally proclaimed human rights
o Principle 2: Ensure non-complicity in human rights abuses
o Principle 3: Uphold the freedom of association and the right
to collective bargaining
o Principle 4: Eliminate all forms of forced and compulsory
labor
o Principle 5: Abolish child labor in all its forms
o Principle 6: Eliminate discrimination in employment and
occupation
« UN Guiding Principles on Business and Human Rights (UNGPs)
o ILO Conventions No. 138 (Minimum Age) and No. 182 (Worst
Forms of Child Labour)
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. Fair Employment Practices: All employees are hired under
Taiwan’ s Labor Standards Act, ensuring fair wages, legal working
hours, and sufficient rest days.

. Prohibition of Child and Forced Labor: Kadda Hotel strictly
prohibits the employment of anyone under the legal working age
and does not tolerate any form of forced, coerced, or bonded
labor. All suppliers must sign the Human Rights & Sustainability
Commitmentto uphold these principles.

. Gender Equality and Inclusion: The hotel promotes a workplace
free from discrimination or harassment in compliance with the
Gender Equality in Employment Act.

. Occupational Safety and Health: A formal occupational safety
system and emergency response plan ensure safe working
conditions and regular health checks.

. Grievance and Protection Mechanism: Confidential reporting
channels enable staff to voice concerns without fear of retaliation.
. Human Rights and Ethics Training: Annual training sessions
enhance awareness of ethical conduct and social responsibility

among all employees.
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SDG Alignment

SDG Goal

Kadda Implementation

SDG 3 Good Health & Well-being

Safe and healthy environment for

all staff and guests

SDG 5 Gender Equality

Inclusive and discrimination-free

workplace

SDG 8 Decent Work & Economic
Growth

Prohibition of child and forced

labor, fair employment guaranteed

SDG 10 Reduced Inequalities

Fair pay and equal advancement

opportunities

SDG 16 Peace, Justice & Strong
Institutions

Transparent governance and

grievance mechanisms

SDG 17 Partnerships for the Goals

Cooperation with local and public
sectors on human rights and
sustainability
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Kadda Hotel pledges to continuously evaluate and improve the
effectiveness of its Human Rights Policy, reporting transparently on
performance related to human rights, employee protection, and
responsible supply chain management.

We believe that sustainability can only be achieved through a
foundation of respect for human dignity—creating a model of ethical
and trustworthy hospitality for the future.



